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Have you got what it takes to lead this innovative 
Health & Wellbeing charity?


If you care about the Bradford and Craven District; are ambitious to see healthy, happy and connected communities; and have the skills needed, we would love to talk to you! You will join a friendly, diverse and effective team of staff and Trustees to take HALE forward with your experience, skills, passion and commitment. 
[bookmark: _Hlk93484128]
About HALE
HALE is an innovative health development charity established in 2003, working with diverse communities and individuals who face the starkest health inequalities.  In 2025/26 our experienced team supported almost 15,000 children, young people and adults across the Bradford and Craven District. 

Our mission is…

“To improve health where there is greatest need”.

We achieve this by delivering a wide range of projects and services with individuals and communities, so that they may develop the confidence and skills needed to find and embrace solutions for themselves.  

Our projects and services include:
· Social Prescribing for Adults & Young People (Community Connectors)
· Rethinking Pain
· The Uniting Communities Lottery Project
· Youth Health and social programmes
· A comprehensive programme of Social Groups
· Community Development and Engagement Programmes
· Health promotion campaigns

We have a successful history of leading and using multi-disciplinary approaches to bring a range of clinical, social and community-based solutions together, enabling us and our partners to work collaboratively in achieving positive outcomes for individuals and communities.  

We work with people of all ages and backgrounds, and pride ourselves on having a diverse and skilled team who understand how to make a difference to people’s health and wellbeing.

HALE (Health Action Local Engagement) is a registered charity (charity number 1123542) with a Board of Trustees controlling the management and administration of our charitable activities. HALE is also a company limited by guarantee (company number 6443243), meaning that Trustees are also Company Directors and manage the affairs of the company in accordance with its Memorandum and Articles of Association. For more information about our work, please visit www.haleproject.org.uk
OUR VISION:  Healthy, Connected and Happy communities throughout our district
OUR MISSION: To improve health where there is greatest need
OUR VALUES:  Connecting, Dedication, Respect







Who are we looking for?
We are looking for a collaborative, creative and ambitious leader who can build on our continued success, in serving individuals and communities, to reduce health inequalities. 

The successful candidate will be a strong leader with strengths in strategic and operational development with a skill for identifying new and innovative opportunities, taking the lead on bid writing. You will possess excellent interpersonal skills and the energy and persistence to see tasks through to successful completion as you continue to develop our thriving organisation. Being highly skilled at external communication, particularly online channels, will be vital and delivered as part of a strong focus on managing external stakeholders.

You will require a comprehensive understanding of and enthusiasm for non-clinical interventions, including Social Prescribing and community-based health development programmes, to tackle the wider social determinants that impact on health and wellbeing.  

More information
For more information about our work see www.haleproject.org.uk
To arrange an informal conversation to discuss the role, please email info@haleproject.org.uk

How to apply
To apply, please complete our application form and email to info@haleproject.org.uk

Closing date:		Sunday 19th July 2026
Interview date:	W/C 27th July 2026

Join us in our mission:
“To improve health where there is greatest need”
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JOB DESCRIPTION

	Title of Post
	
Chief Executive Officer


	Grade and employee benefits 
	P08 - £57,867 to £60,208 plus pension contribution and hybrid working. 

	Hours 
	35 hrs per week 

	Responsible to
	HALE’s Trustee Board 

	Job Purpose
	
To provide strategic, financial, and operational leadership for HALE. 
Working closely with the Board of Trustees and Senior Leadership Team (SLT) to develop the future strategy with the aim of continuing to build on the successful growth and development of the charity. 



	
Strategic Leadership
 

	
· Work with the Board of Trustees and the SLT to develop our forward strategy for HALE in accordance with the vision, mission, values, and strategic aims of the charity.
· Ensure that the charity is well administered and work with the Board of Trustees to meet the legal, statutory, and regulatory responsibilities.
· Work with the SLT to maintain and review key performance measures, to monitor achievements against the strategic objectives and demonstrate the impact of our work. 
· Together with the SLT, maintain awareness of risks and changes in the external environment that affect our work.
· Ensure appropriate presentation and reporting on the progress of the charity and on all matters relevant to the discharge of its responsibilities, including the production of the Annual Report. 
· Ensures HALE’s policies and procedures are reviewed, updated and when required new policies are developed for board discussion and decisions. 
· Develop and maintain effective relationships with significant decision-makers and stakeholders to advance the aims and objectives of the charity, ensuring that HALE is represented in an appropriate and professional manner.
· To work collaboratively with key partners and stakeholders from health, care and within the local Voluntary, Community and Social Enterprise sector in our shared ambitions to reduce health inequalities.
· As appropriate, monitor and advise the Board of Trustees in the process of self-assessment and development.
· To monitor the financial performance of HALE, ensure clear reporting to Trustees and ensure adherence to HALE's documented Reserve policy. Variations to be escalated to Trustees.

	
Financial Leadership 


	
· To hold strategic oversight of the financial management of the charity, working with the Finance Manager to ensure robust and compliance led financial accountability - including operating within the annual budget, monitoring the charity’s financial health, and ensuring that potential risks are identified and managed.
· To prioritise work and take decisions about the allocation of finance and resources for HALE activities, with reference to the priorities of HALE’s mission and operational action plans. 
· To work with the Finance Manager to develop annual budgets for approval by the Board of Trustees.
· To be responsible for all HALE assets, budgets, and materials.
· To identify and complete funding, contract and grant applications that are in line with HALE’s mission and core objectives. 
· In collaboration with the Finance Manager, prepare budgets for funding proposals and to produce regular reports for funders, adhering to the established funding / service level agreements.
· Maintain, develop and build relationships with partners and supporters to maximise opportunities for funding and income generation in line with HALE’s mission.    
· Ensure and evidence to Trustees clear compliance with Charity Commission requirements such as CC8.


	
Operational Leadership 


	
· To lead the SLT in the development, delivery and monitoring of all operational strategies and annual action plans against key performance indicators, enabling us to demonstrate our impact.
· To work with SLT to define and secure the resources needed to operate effectively.
· Ensure that the charity has the appropriate policies, procedures, systems, and processes in place and that they are being implemented effectively.
· To review and implement operational and management systems and processes to support with the continued development of the team and efficiency of HALE activities and initiatives. 
· To ensure that monitoring and evaluation of projects are effective and reported back to partners, funders and health policy makers in a timely manner.
· To lead, motivate and engage the team in line with the vision, mission and values of the organisation and facilitate a positive culture of Equality, diversity and inclusion.  
· To ensure HALE's website and social media presence fully supports the forward strategy.



PERSON SPECIFICATION: Chief Executive
	
ATTRIBUTES
	
ESSENTIAL CRITERIA

	
DESIRABLE CRITERIA
	
HOW IDENTIFIED

	Qualifications Education/Training


	
· Comprehensive experience of leading or working as part of a Senior Leadership Team with the VCSE or health sector.
· Direct experience of the successful design and implementation of strategic and operation plans.
· Comprehensive experience and training in Leadership and Management skills. 

	· MSc in Public Health/Health Promotion/Community Development.
· Qualification in Project Management.

	Application Form

	Specialist Knowledge/ Experience

	· Experience of working with a Charity Board of Trustees.
· Understanding of determinants of inequalities in health and associated strategies, policies, and priorities.
· Understanding of principles and practice of health promotion and community development practices.
· Evidence of delivering effective interventions relating to health inequalities.
· Experience of project/organisational management.
· Ability to develop and implement policies for the organisation as well as to contribute to wider health policies at a local and regional level.
· Experience of working with and an understanding of relevant NHS, Local Authority and Voluntary sector structures, targets, initiatives, and organisational cultures.
· Understanding of the mechanisms and processes involved in developing / building working partnerships with a variety of stakeholders.
· Experience of developing and managing budgets.
· Knowledge and experience of identifying appropriate funding streams and of securing and managing grant/commissioned funds.

	· Comprehensive experience / understanding of the VCSE sector. 
· Comprehensive experience / understanding of community development and/or health development.
· Working in collaboration with colleagues within other organisations.
· Holds an established local stakeholder network.
· Good knowledge of and enthusiasm for Social Prescribing.

	Application Form / Interview

	Practical & Intellectual Skills

	· Organisational, supervision, facilitation and teambuilding skills, with the ability to problem solve. 
· Excellent communication, presentation and influencing skills to a variety of stakeholders.
· To have concise reporting skills e.g. for Trustees/funders/commissioners/boards etc.
· Ability to think strategically and turn ideas into action.
· Critical appraisal skills re: relevant research to support funding bids and business planning.
· Ability to work and network across a range of settings and agencies / organisations and at a range of levels. 
· Good level of IT skills.
· Ability to work on own initiative.
	
	· Research skills.
· Writing press releases and engaging the media to maintain HALE’s profile.

	Application Form / Interview.

	Disposition, Attitude, Judgement
	· Demonstrate a commitment to and actively advocate for Equality, Diversity, and Inclusion.  
· Demonstrate commitment to tackling health inequalities.  
· Willingness and ability to lead and adapt against a backdrop of ongoing change.
· Self-motivated and resilient.
	
	

	Application Form
Interview

	Circumstances / Personal
	· Eligible to work in the UK.
· Ability and willingness to work flexibly to meet the demands of the post, including outside normal office hours when required.
· Ability to travel to meetings across the district and beyond to meet the demands of the post.
	
	Application Form
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